Support urged for Hispanic employment opportunities

By Skip Vaughn

Redstone Arsenal, October 13, 2004 -- The federal government needs to improve its hiring of Hispanic Americans, according to the keynote speaker at the Hispanic Heritage Month observance Oct. 5.


While Hispanics represent more than 13 percent of the civilian labor force, they hold only 7 percent of the federal jobs, said Armando Rodriguez, chief of diversity management and equal opportunity for the Defense Intelligence Agency. And the higher the grade level, the lower the percentage.


“Hispanic Americans are the most under-represented group in the federal work force,” Rodriguez said.


The Puerto Rico native made suggestions for increasing the representation for what has become the nation’s largest minority group. At the senior level, “we need to increase the number of Hispanics in the SES (Senior Executive Service) selection pool,” he said. And for employment, “we need to develop department-wide or agency-wide recruitment strategies.”

“These (ideas) all sound good, but without the measures of commitment and accountability they too will fall,” he said.


Rodriguez urged the attendees at the Richard C. Shelby Center for Missile Intelligence to “help eradicate Hispanic under-representation in our respective federal agencies.”

This year’s theme for Hispanic Heritage Month, Sept. 15 through Oct. 15, is “Hispanic Americans: Making a Difference in Our Communities and Our Nation.”

Awards were presented to winners of the Team Redstone-sponsored contests for essay writing and static displays. The essay winners included Susan Troendle of Ordnance Missile and Electronic Maintenance School, first place; Pvt. Clovis Reeves of Bravo Company, 832nd Ordnance Battalion, second; and 1st Sgt. Mark Lewis of Headquarters & Alpha Company, third. The display winners included Bravo Company, first; Charlie Company, second; and Electronic Technology Training Department, third.
